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The bulletin- presents data taken in the fall of 1973 
for the National Center for Educational Statistics' National 
Longitudinal Study of the High School Class of 19l2. The study 
surveyed approximately 22,000 high school seniors in 1,200 schools in 
the spring of 1972, Sixty-two percent of vocational-technical, 24 
percent of general education, and 12 percent of academic students 
indicated that they had received specialised training intended to 
prepare them for immediate employment iipon graduation-* Of those who 
had looked for work in areas where they could u'se their sprecialized ^ 
training, about 80 percent of the vocational- technical and academic 
s.tudents and 77 percent of the general students found jobs. 
Approximately 87 percent of vocational-technical and 80 percent of 
academic ai^d general students who worked in trainip"^ relate^ jobs 
expressed satisfaction with their training. Although a generally high 
r*at^ of approval was found, especially among business and office 
occupations students, two aspects of specialized training were 
criticized fairly often. First^, many.-persons, especially health and 
h-oifle economics students, did not^find their, high sphool training 
useful in their on-the-job training programs. Second, many persons, 
especially agricultural and trade -and'' industrial students, would have 
liked more experience in their training area befone starting to' worky 
(Author/JB) ^ . - 
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GH SCHOOL JOB TRAINING: ASSESSMENT 
AND ONE-HALF YEARS AFTER GRADUATION 



In response to educator*' conce/n for the quality and usefulness of high schcSol job training, NCES's National 
Longitudinal Study (NLS) obtained high school program data froip a sample of seniors in spring 1972 and a subsequent 
evaluation of the immediate job relevance of their high school training in faU 1973, about 15^ years after high school 
graduation. The results are presented in this> BuUetin. A brief background description of the NLS, a statement 
regarding sampling variability and footnotes pertaining to the relevapt survey questions are given on pages 4-6. 

» 

DISTRIBUTION OF HIGH^SCHOOL SENIORS BY PROGRAM OF STIIDX; - 

The percentages of class of 1972. seniors in the various high school programs, based on self-reported responses, are 
as follows:' ' 



High school program 

Total ^ • 

Academic or college preparatory (Aca) 

General (Gen) 

Vocational or technical (Votech) . . . . 



Perce ntages 

All persons Males Females 

100 100 ' 100 - 

43 ' 50 44 . 

31 - 32. . \ 30 

22 ' 18 " 26 



. More males than females were in both academic and general programs; however, 26 percent of the females but only 
18 percent of the males were enrolled in vocational or technical programs. 

A breakdown of Votech program seniors by specific area of stlidy provides these results: 



Votech ^rea 
^ — 

Total . 

Agricultural occupations (Agr) . 

^ Business or office occupations (Bus/OfO • • 

Distributive education (D.Ed) 

Health occupations (Hlth) 

Home economics occupations (Home Ec) . . 
Trade or industrial occupations (Trade/lnd) 





rj'ercentages 




All persons 


Males 


Females 


HOO 


-MOO 


100 


6 


13 


2 


52 


, ' 16 


75 


10 


13 


7 


4 


2 


5 


4 


1 


7 


25 


56 


4 
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Over one-half (52 ()ercent) of all Votech students took business oi office occupations. This .axea accounts fqr the 
great majority of female Votech students (75 percent), whereas males were primarily in the trade or industrial 
occupations area (56 percent). 



"JQB TRAINING RECEIVED IN HIGH SCHOOL (See table 1.) 



Sixty-two percent of those who had be^n in a vocational-technical program in high school Indicated 1^ years after 
graduation that they had received specialized training in 'high school intended to prepare them for imriiediate 
employment upon graduation.^ The -corresponding figures for those who h^d taken general and afcademic programs, 
however, were 0|ily 24 and 12 percent, respectively. Among the vocational-technical pro'gram areas the percentages 
varied from a high of 71 percent for business or office occupations, th^ course of stuydy taken by the majority of 
Votech students; to a low of 38 percent for distributive education. / 



Females indicated more frequently than males that they had received specialized graining (17 and 8 percent in 
academic, 31 and 17 percent in general, and 71 and 48 percent in, Votech prograihs). Among the Votech program 
areas the percentages varied for females from a high pf 78 percent for business or bffice occupations to ^ low of^« 
percent for home economics. For males the percentages ranged from a high of p9 percent for trade or industrial 
occupations to a low of 29 percent for distributive education. 

' ' ■■' /• • / / 

Table 1 .-Percentage of persons indicating the/ had received specialized training intended to 
prepare them for immediate employment upon graduatior 



High school program 

All programs 

Academic , 

. General . . . . ^ 

Vocational-technical 

Agricultural 

Business/c/ffice 

Distributive 
• Health 

Home economics ^. 

Trade/industrial 



/ Percent of ~ 




All persons 


Males 


^Femglc^s- 


11 h 


18- 


'■'35 ■ 


12/ ■ 


8 


17 


2f 


. ,17 


31 


62 


48 


71 


47 


48 




72 


33 


78 


• / 38 


29 


48 


^ 47 


(^) 


55 




e) 


44 


"59 


59 


' 59 . 



EMPLOYMENT IN JOBS WHERE EXPECTED TO USE THIS TRAINING (See tables 2 and Al.) 

Of those who had received specialized training, 63 percent of the Votech students had worked in''jobs where they 
expfcted to use tlys training? The corresponding figures for those who had been in academic or general programs 
were 60 and 53 percent; respectively. 



Perhaps a better indicaibr of ability ^to obtain jobs in areas of s{pecialized training is given by excluding from the 
analysis^ pehons who never loQked for work in the area of their specialized training. When these persons a^e 
excluded, ^he resulting rates of suc^xss in obtaining' jobs in areas of specialized high school training are. about 80 
percent for those who had taken Votech or academic programs and 77 percent for those who had taken general . 
programs. Among the Votech areas, the business and office category had the highest success rate (81 percent); the 
home economics area, the lowest (62 percent). ^ ^ 

Using the success rate as an indicator, females'in a Votech program had an 80-percent success rate whereat males in 
a Yotech program had a 76-percent success r|te. In th£ category of business and office occupations females had an 



ERIC 



-2- 



83-pcrccnt success 'rat as opposed to the males' 69-percenl success rate. The lowest success rate (dO percent lor > 
females) wj\Ss in the iioiiie economics occupations area. * " * 

Table 2.~Perccnt;ige distribution of answers to question **Since leaving high school, have yod 

worked in a job where you expected to else this training?'* ^ 





Percent in - 


Response 












pro^ratns 


Aca 1 


' Gen 


Votech 


1 . Yes : 


59 


60 


53 


63 


2. No, but looiced for- work where 1 could use it ^. . 


16 


14 


" 16' 


"16 ^ 


3. Ncvrfever lookeci for work wliere I could use it. / 


25 


26 


'31 


' 21 


Success rate: line 1 divided by sum of . 












.79 


.81 


J7 


.80 



SATISFACTION WITH TRAINING OF THOSE WnO WORKED IN TRAINlNG-RELATED JOBS (See tables 3 and 
A2.) - ■ ' . ' - . 

Those persons who said they had wor|^ed ig a job Where they expected to use their specialized high school training 
were ^sked 12 questions related to satisfijction^ith this training.* Generally, a fairly high decree of satisfaction 
with the usefulness of this training Was reve;iled. TlioseVho had been in Votech high ^^;hool programs tended to 
have slightly more favorable opinions airout their training than those who had ^beenVjn acacj^ic or general 
programs. For example, among the Vatech students, 87 percent answered at they considered Jheir training a wise ^ 
choice, as opposed to about 80 pefcenf of the academic and general students. Only 2^)V)ercpnt of the Votech • 
"Students replied afficmatively ^hat they could have gotten their job without 'their training, w)f^eas the percentages 
were.34 and 37 foracadfimic and general students, respectively. 



The most favorable reactions to high school training generally were given by those persons 
themselves as having bccttjn the curriculum taken by over* one-half of the Votech students- 
occupations. ^ • 



/ho jiad classified 
^usaness or office 



Females indicated more favorable reactions than males for all but two of^he statements, and in those two cases the 
percentages- were identical, > Females who had taken Votech .programs responded more favordbly than males to every 
statement. 

Tlie Votech area that saw the greatest degree of satisfaction among females was business and office accupa^lons. 
Overall for males there was very little variation among Votech program areas in degree of training satisfaction./ 

Although a generally high rate of approval was found, two aspects of speciali/.ed high school training werje criticized 
fairly often. First, many persons did not find their high school training useful in their on-the-job training programs. 
This was particularly so for those who had taken health or home economics pTograms. Second, many persons would 
have liked more experience in their training area before starting tOsWork. Tlvis w^s especially true for those who bad 
taken agricultural or trade '^r industrial programs. * \ • ► ' 
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Tuhic .^."Pcrccnta[»c ol persons aimvenng "Applies l\ me * to lollowing statements: 





% 




n ' 

Percent of all 


persons in - 




Statement a 


yAll 
^ pri^grams 


Aca 


Gen 


Votcch 



VA. *Statcmcntsncxpressing satis- 
/ - faction with training *^ 
^ >. 

Consider myself xloing as well as ot^Jicrs with 

similir training I 

Been able to apply Kasic principles of training* 
although some things a;e different ....... 

Consider training wise choice 

Been able to 'apply almost- everything learned ^ 
in high school training 

Pound high school training useful in on-the-job 
- training program{s) 

B. Statements expressing dis- 
satisfaction with training 

> 

Took course work associated with training which ^ 

was not helpful iTr performing job 

Was trained with tools or equipment that are not v 

used on job 

Would have (iked othep/typesutcxpcrience or 

niformation included in training 

Received training different ftom way it is 

done on job 

Could have gotten job without training ^ * 

Would have liked more information about what 

was expected in job-beyond skill training 

Would have liked n\ore expcricnfc-e in trailing' 

before started working 



■f . 



85 


83 


81 


87 


85 


£>83 




86 


84 ^ 


81' 


80 


87 


71 


70 


67 


74 










59-^ 


.54 


57 


63 










18 


18 


19 


. 18 


19 


13 


20 


21 


23 ■ 


20 


24 


23 


3l' 


'28 


33 


31 


32 


34 


37 


29 


32 


31 


31 . 


32 


40 


45 


43 


37' 



..BACKGROUND 

Ihcsc siaiisiics arc weighted estimates based oh^a preliminary investigation of data found on the first-kvel-of-edlt 
lapc. They arc subject to modification in future levels of edit. Tlie information is derived from answers to selected 
. (jucstions.of ihc base*year and firstTollowup surveys for (he National Longitudinal Study of the High School Class 
J of 1^)72. Tlie base-year survey (spring I972K sponsored by the National Center for [education Statistics with 

• support fronr elements of the Office of Education, used a stratified, two-stage national probifbilify sample consisting 
' of approximately 22,000 high school seniors^in 1,200 schools during spring 1972. The nrsl-fdllowup survey was 

conducted in fall 197.^, with a response rale, of 93 percent. Persons were asked how well their plans were realized 
and what their ^ucalion, training, and job intehlions were then. As the study progresses, reports c()ntaiiTing 

• sliinmaries and analyses will be released.' 
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SAM PILING VARIABILITY- 



J 



Since the stutistics presented are based on a sample, they may vary somewhat from the figures that would have 
been obtained if a complete survey; or census, hUd been takdn using the same forms,^rocedu-res, and instructions. 
The ditlerence between a statistic estimatcnl from^ sample andMts corresponding census value occurs due to chance. 
Sainphhg or chance variation is measured by the standard e|;ror. Tlie clywices are 2 out of 3 that an estimate fri^Ui i 
sample will dillcr from the\Tnsus value by less than one standard wror. Tlie standard error does not include the* 
effects of an\ biases due to nonresponsc, ntasuremcnl error, .proc^ssinfe error, or other systematic errors that would 
occur jjvon in a complete survey.. Tlie standard error for an estimated percentg^riS a function* of the sample design, 
the percentage Itself, and the sample si/e. '"^ . 

hi this survey, the standard error is very small (less than 0.5 ^^ercenta^c point>for pcrccntag&s^ based on the total 
sample. Sampling' variation is larger, however, fiir^'stimates that relate to a population subgroup (e.g., males) or arc 
based on questions that only a subset of the sample is requested 10 ansnver (i.e.,'quej5tions within skip patterns). Tlic 
standard errors of the percentages giv9n in tablets U 2, and .} for a key subgioup in <his Bulletin namely, all persons 
wlu) took a vocatioiraUtechnical program in high school are eStimatcd to be less than LO, 1.8, Iind 23 percentage^ 
• points, respeclively. Percentages for smaller subgroups (e.g., vocational-tQchnical program persons broken down 'by 
jfCX or pro^'ram area), of course^ have higher standard errors, while those for large subgroups (e.g., academic and 
general pfograni persons) have smaller standard errors. . ' , - 

/ . » 
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* ' ' footnjotes 

« ^ 

"High School program was coded in response to the students' answers to the following question: 
**Which of ilie following best desaibes your present school program?" - • 

-General 

- Academic or college preparatory 

-Vocational or technical: ^* 
' Agricultural occupations Heulth occupations 

Business or office occupations Home; economics occupations 

Distributive cjjiucation Trade or industrial occupation$ 

'Details do not add to total because of rounding. 

^'Itstimates omitted because of small number of females in agricultural qccupatiops area and small number of malus 
— in health and home economic occupation areas. ' 

''Figures. are based on answers to the following question * 

"While you' were in high school, did you receive ai»> specialized training intended to prepare' you for immediate 
\ employment upon leavi?ig school?" . * 

No t ' ' ^ , ' 

Yes " ' ' ' . 

* <f 

^Tlie following question was used to determine if training was used for employment purposes: 

"Since leaving high school, have you worked in a job where you expected to use this training?" 
No, never loolyjd for work whecb I could use it. 
* ^ No, but looked ftu work where I could use it, ^ ^ 

s Vcs - . ' 

*5Jatisfaction with job irainmg was d/rived from responses to the following question'(The-po&sible answcjs were 
"applies to mcr" or "does not apply to mC"): 

"Which of the followirtg^ipply to your experience while working m this area?" - 
I have been able to apply almost everything 1 learned in my high school training. 
I have. been able to apply^he basic principles of my training, although some things are. different. 
. '^I would have liked more expedcnce in my (.taming before I started workin{^. 
I^cceived training different from the way it is done on the job. 
I found my high school training useful in-on-l(ie-job training program(s). 
; \ I was trained with tools or equipment that arc not used on my job. 
' ' * I could have gotten my job/without the training.' 

I took course work a$sociate(r with my traininj^ which was not helpful in performing my job. 
^ ' I woul^have liked more information about tvhat wa^ expected in the job beyond &Kills training. 

I would have liked other types of expericnccTor information to be included in my. training. . 
^ I consider my§elf doing as well as others with similar training, 

^ I consider the training a wise choice. " ' ' ** 



For further information, contact (Jerald Mali!/, telephone (202) 24.S-3366., 
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^ APPENDIX A ,rr 



Table AL-Pcrcerrtagcxlistrlbution of answers to question **Since leaving high school, have you worked in a job where, 
you expected ta use tliis training? 















Votech areas 


- 

Response ' 


Sex 


"All 






Vb- 




Bus/ 






Home 


Trade/ 






programs 


Ac a 


Gen 


liecli 


Agr 


off 


D.Ed 


Mlth 


Ec 


Ind 


1. Yds / 


Ail persons 


59 


60 


' 53 


63 


56 


70 


52 


63 


36 


52 




Male 


52 


50 


53- 


53 


59 


47 


59 






52 




Female 


63 


65 


53 


67-- 


{') 


; 71 


48 


62 


' 35 


55 


2. No, but looked for work 


All persons 


16 


14 


"ib 


16 


15 


16 


21 


17 


22 


17 


where 1 could use iL 


Male 




14 


13 


V 


12 


1\ 


17 


e) 




17 




Female 


• !^ 


14 


18 


If' 


{•') 


15 


24 


17 


23 . 




3. No, never looked for work 


All persons 


25 


26 


31 


21 


2^ 


14 


27 


20 


42 


31 


where 1 could use it. 


Male 


33 . 


36 


' 34 


. 30 


29 


32 


25 


{') 


{') 


31 




Female 


20 


,21 


29' 


t6 


e) 


13. 


28' 


21 


43 


26 


Suc(p"Css rate : line 1 divided by - 


All persons 


.79 ' 


81 


.77 


Jo 


.79 


.81 


Jl 


.79 


62 


.75 


sum ol lines 1 and 2. 


Male 


.78 


.78 






.•83 


.69 


.78 


{') 


(') 


.75 


^Female 


.80 


,82 


.75 


.80 


(') 


,83 


.67 


,78 


.60 


.74 




Ial)1e '\2 IVitonljgo ol persons answering "Aj^plies to nre" (o tollowmg statements: 



Stale men I 


Sex 


All 
programs 


Ac a 


Gen 


Vo- 
tech 




w 


Votech areas 






Agr 


,Biis' 
of? 


D.Hd 


MIth. 


Home 
He 


Trade/ 
hid 


A C V 

A. Stntcrticnts cxprcsstu]^ 








a 


f 














satisfaction with training 
























Consider mvsell doing ns well as 


All perstMis 




S3 


81 


87 


05 


00 


82 


74 


67 


84 


others witl) similar tramtng 


Male 


8: 


82 


77 


86 


05 


01 


on 


V f 


C) 


84 




1 emale 




83 


84, 


88 


e) 


00 


74 


70 


60 


83 


Been ahle to apply basic prin- 


AIJ persons 


HS 


83 


84 


86 


81 


80 


73 


83 


70 


82 


ciples ol trainings ahhough 


Male 


H5 


86 


86 


83 


' 87 


' 83 


70 


( ) 


(') 


S3 


st)ii)e things are diderent 


F-emalo 


HS 


h: 


H3 


88 


(') 


8^ 


68 


85 


82 


73 


Consider training wise choice 


All persons 


S4 


81 


80 


87 


87 


89 


85 


81 


76 


84 




Male 


8: 


80 


78 


' 86 


86 


83 


92 


(^) 


(^) 


86 




r-emale 


• 85 

V 


81 


82 


88 


(') 


89 


78 


87 


75 


60 


Been able to apply almost 


All persons 


71 


70 


67 


' 74 


61 


76* 


68 


68 


68 


71 


everything learned in high 


Male 


66 


60 


61 


68 


59 


67 


67 




0) 


71 


school 1 raining 


Feninle 


73 * 


71 


70 


76, 


(') 


76 


70 


73 


bl 


71 


Found high school training u$elul 


All persons 


5*) 


54 


57 


63 


66 


64 




42 


53 


. 63^ . 


m oiMhe-|oh training 


Male 




54 


60 


61 


70 


57 


61 


C) 


P) 


61 


program(s) 


Female 


50 


54 


55 


63 




64 


65' 


48 


52 


79 


u. .^luiciiicni expressing tiis- 


























V 






















Took course work associated with 


All persons 


18 


18 


10 ^ -18 


25 


16 


19 


. 21 


20 


21 


training which was not 


Male 




21 


24 


23 


22 


32 




{ ) 


C) 


23 


hclpFiil in performing job 


Female 




' 17 


16 


16 


(') 


15 


1 1 


24 


-x 20 ~ 


7 


Was tiaincd wnh looK oi 


All persons 




13 


20 


21 


21 


V 20 


1 7 


21 


10 


27 


equipment that arc not used 


Male 


25 


17 


20 


27 


20' 


Vi 


ZD 


K ) 


C) 


30 


, on job 


Female 


16 


' II 


14 


10 


(') 


20 


9 


24 


10 


6 


WouhlTiiayc hkcd other types of 


All persons 


23 


20 


24 


23 


42 


17 


21 


31 


36 


.36 


experience or information 


Male ' 


' 33 


28 


3*2 


35 


42 


20 


1 1 
J 1 


\ ) 


(') 


3.6 


included in training 


Female 


18 


17 


10 


10 


C) 


17 


1 1 


30 


37 


40 


Received training different from 


All persons 


31 


28 


33 


31 


41 


29 


28 


35 


15 


38 


way It IS done on job 


Male 


30 


32 


44 


38'' 


42 


46 


24 


( ) 


' O' 


39 




Female 


27 


26 


26 


20 


(') 


28 


1 1 




-16 


. 29 


Could have pollen job without 


AJI persons 


32 


34 




29 


44 


21 


66 


24 


39 


41 


^ training' 


Male 


46 


44 


46 


47 


47 


53 


60 


C) 


C) 


44 




Female 


26 


.30- 


31 


22 


(') 


20 


72 


23 


40 


21 


wouiu iiavc iiK(>o more iniornia' 


Al^l persons 






•31 


32. 




7n 
j\) 


27 


40 


4. 


J f 


mation about what was ex- 


Male 


37 


35 






31 


44 


32 


C) 




40 


pected m jt)b beyond skill 


Female 


29 ' 


'30 








29 


22 


36 


'24 


31 


training 
























Would have (ike\l more experience 


Ail persons 


40 


45 


43 


M7 


46 


33 


31 


41 


35 


47 


in trainirt^' Wlore started 


Male 


40 


51 


40- 


47 


44 


' 36 


41- 






sa 


wt)rking 


f- em ale 


36 


42 


30 


33 


(') 


33 


22 


• 37 


36 


29 



/ 
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